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LABOR DEPARTMENT WINS LATEST ROUND 
IN HARRIS TRUST AND SAVINGS BANK CASE 


WASHINGTON - The U.S. Department of Labor has won the latest round in 
its lengthy employment discrimination case against the Harris Trust and 
Savings Bank of Chicago. 


Chief Administrative Law Judge Nahum Litt ruled that Harris must give 
back pay to all women and minority employees hired through 1986 unless it 
proves it had eliminated discriminatory practices before that. 


Harris had claimed it was liable only for discrimination that occurred 
through 1977, when the Labor Department's suit was filed. 


"Judge Litt's ruling greatly increases the bank's potential obligation 
by adding to the number of employees eligible for relief," George R. 
Salem, solicitor of labor, said. "Harris has grown since the suit was 
filed and has added a significant number of women and minority group 
members. 


"These people, too, are entitled to compensation for any discrimina- 
tion against them just as much as those who were on the payroll] when we 
initiated this action." 


In 1986, Judge Litt ruled that Harris had discriminated against women 
and members of minority groups in violation of Executive Order 11246, 
which applies to buSinesses having contracts with the federal government. 


In his latest ruling, Judge Litt said the amount Harris owes present 
and former employees will be determined by statistics already in the 
record. He rejected Harris’ claim that new studies are necessary. 


Salem said Judge Witt's ruling on this point should ‘help employees get 
their back pay more quickly. 


Now that important legal points have been settled, Salem said, the 
Department hopes there will be a voluntary resolution of the case so that 
justice can be obtained soon for Harris’ employees. 
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FIRST OF TWO WASHINGTON STATE 
UI PILOT PROJECTS TO BEGIN 


WASHINGTON -- The first of two Washington State projects that will test 
innovative uses of the unemployment insurance (UI) system to help unemployed 
workers get back to work faster has begun operations, Secretary of Labor 
Ann McLaughlin announced. 


More than 12,000 unemployed workers in Washington will be offered the 
opportunity to collect a cash “bonus” of between $200 and $1,200 for finding 
productive, full-time work during an eligibility period of between five and 
13 weeks. 


“Rapid changes in today's economy may require workers to change jobs 
several times throughout their careers," McLaughlin said in announcing the 
beginning of project operations. 


"These pilot projects are creating federal-state partnerships to 

explore ways to increase the flexibility of the unemployment insurance 
system, so that it can meet the varied needs of individual workers,” 
McLaughlin pointed out. 


The Washington Reemployment Bonus Demonstration will operate in 21 
local unemployment insurance offices in the state for about eight months, 
until October 1988. The Washington demonstration will test several 
different bonus amounts and eligibility periods to try and determine the 
optimum type of bonus program. : 


The Washington bonus project is based on a similar project in the State 
of Illinois that received nationwide attention last year. 


The Illinois experiment found that offering unemployed workers a bonus 
of $500 to find a full-time job within 11 weeks reduced unemployment benefit 
payments by $158 per person on average and cut the duration of joblessness 
by more than a week. 


The State of Washington will conduct a second UI self-employment 
demonstration project beginning in November 1988. . 


The Washington Self-Employment Demonstration Project will provide cash 
grants and other self-emplcyment services to help unemployed workers in the 
state launch their own businesses. 


The two Washington projects are part of a series which will explore 
flexible new uses of the UI system to help unemployed workers get back into 
meaningful and productive jobs as quickly as possible. 


The basic unemployment insurance program provides unemployed workers 
with income support payments, generally lasting up to twenty-six weeks, to 
Sustain them through temporary periods of unemployment. 
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LABOR DEPARTMENT AWARDS $1 MILLION IN GRANTS 
TO FIGHT WORKPLACE DRUG ABUSE 


WASHINGTON -- The U.S. Department of Labor has awarded a total of 
$1 million in grants to 12 nonprofit organizations to help develop 
effective anti-drug abuse programs to assist employees in the work- 


place. 


The 12 were selected from a total of 87 such organizations which 
applied for grants under the program, They will provide 25 percent in 
matching funds from non-federal sources. 


“We expect these groups will identify and demonstrate effective 
approaches to rid the American workplace of the hazard of drug abuse," 
‘Secretary of Labor Ann McLaughlin said. 


The program is being conducted with funds appropriated under the 
Anti-Drug Abuse. Act of 1986, in which Congress directed the Department of 
Labor to have studies made of both the incidence of drug abuse in the 
workplace and efforts to assist workers through such means as counseling and 
rehabilitation. 


The grants, to be administered by the department's Occupational Safety 
and Health Administration, went to applicant organizations with programs and 
approaches which: : 


--Best inform and/or assist employees in dealing with workplace abuse. 


--Enable employers, employees and other interested parties to 
replicate effective program components. 


_--Provide materials and documentation needed to implement model 
programs and model approaches against workplace drug abuse. 


In the applications, each grant recipient also was required to specify 
a group of employees by occupation, industry, union membership or other 


clearly identifiable criteria toward which their program would be aimed. 


Following is a list of the grant recipients, their grants, and 
ssunmnaries of how they intend to use the money: 


City of Portland, Ore. - $52,000 to determine and develop model policy 
Tow- 


recomnendations for cost employee assistance programs for small business. 
Program will be operated by the Regional Drug Initiative. 


© conduct research on and develop examples and materials for 
effective ways to inform and assist 1.3 million employees in 53,400 graphic 
communications establishments in 50 states. 


Graphic Communications International Union, Washington, D. C. 
- $150, t 


Hawaii Medical Service Association Foundation, Honolulu, Hawati, 
- $58,000 to study successful and unsuccessful factors in drug abuse 
assistance programs as they relate to minority groups in urban 
centers--Asian-American workers in Hawaii’ and Hispanic workers in Los Angetes. 


-more- 
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Hospital Educational and Research.Fund, Albany, N.Y.- $92,000 to study 
and develop a model program for the employees of New York State's 285 acute 
care hospitals which incorporates the most effective components of existing 


drug abuse assistance programs. 


Labor's Community Service Agency, San Diego, Calif. - $90,000 to 
determine the effectiveness of various assistance programs used with union and 
non-union workers in the areas of municipal government, telecommunications, 


and the construction trades. 


Lamar University, Beaumont, Tex. - $98,000 to find 
construction/buflding trades unions that are doing a good job of preventing 
substance abuse or referring workers who have problems and develop a process 
of training union representatives and contractors for utilizing such 
techniques in the Houston Gulf Coast Building and Construction Trades Council. 


Michigan State University, East Lansing, Mich. - $100,000 to develop a 
model program which brings employee counselors, stewards, and other union 
leaders in public and private sector unions in Michigan into the drug abuse 
intervention cycle before issues of discipline or discharge arise. 


Ozark Foothills Regional Planning Commission - $56,000 to determine 


what programs have been initiated by manufacturers in an econoniically 


depressed rural area to deal with workplace drug abuse and evaluate their 
effectiveness and potential for replication. 


. Public Risk and Insurance Management Association, Washington, 
D.C. - $57,000 to identify high quality drug assistance programs in the public 
sector and promote them as models for public employees in the U.S., primarily 
in local government agencies. 


- $54,000 to identify 
motel industry, which have instituted drug 
abuse programs and devise a model program using successful elements. . 


University of Arkansas at Little Rock, Ark. - $100,000 to survey 8,000 
local union officials in Arkansas, Louisana, New Mexico, Oklahoma, and Texas 
to identify successful assistance programs and develop mode] drug abuse 
assistance programs that can be adapted to all types and sizes of workplaces. 


Workplace Health Fund, Washington, D.C. - $93,000 to survey workers on 
the prevalence of drug abuse as it affects their performance and knowledge and 
determine the effectiveness of education, counseling, and treatment. Model 
programs will be developed for sugar beet processing workers and cereal 
manufacturing workers organized by the American Federation of Grain Millers in 
Michigan and urban health care workers in Philadelphia, Pa., organized by the 
National Union of Hospital and Health Care Workers. 


### 
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PRODUCER PRICE INDEXES--FEBRUARY 1988 


WASHINGTON -- The Producer Price Index for Finished Goods moved down 
0.2 percent seasonally adjusted from Janudry to February, the Bureau of 
Labor Statistics of the U. S. Department of Labor has reported. The index 
climbed 0.4 percent in January after having fallen by this same amount in 
December. The Intermediate Goods Price Index showed no change in February, 
following increase of 0.3 percent in each of the 2 preceding months. After 
declining for 3 consecutive months, the Crude Goods Price Index advanced 


1.0 percent. 


Lower prices for foods and energy accounted for the Februa dro 
in 
hendieen p= = monn, Cxhes nm The index for other finished pot Pi en 
s n anuary t more than the avera 
the fourth quarter of 1987. arr Roe Sayears Smee 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods decreased 0.3 percent in February to 105.9 on the new base of 
1982=100. 


Over the year ended in February 1988, the Finished Goods Price index 
increased 1.7 percent. During the same period, consumer food prices rose 
1.0 percent, energy goods fell 1.8 percent, consumer goods other than foods 
and energy climbed 3.3 percent, and capital equipment prices moved up 1.5 
percent. Prices received by domestic producers of intermediate goods 
advanced 4.6 percent from February 1987 to February 1988, and crude 
material prices were 5.2 percent higher than a year earlier. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A total of 1,067,956 participants were enrolled in Job Training 
Partnership Act (JTPA) Title II-A programs during the period July 1985 
through June 1986. Youth accounted for 44 percent of the total, according 
to the Labor Department's Annual Report for fiscal year 1986. 


# # # 


Summer Youth Employment and Training Programs offer economically 
disadvantaged youth with job opportunities, training, and educational 
services during the summer months. Programs are funded under Title 11-B of 
the Job Training Partnership Act (JTPA). They are administered by the U.S. 
Department of Labor's Employment and Training Administration (ETA). 


# # # 


Beginning with the summer 1986 , the U. S, Department of Labor 
encouraged operators of summer youth programs to implement a remedial 
education and vocational exploration program for participants to address 
the problem of illiteracy that affects high-risk youth. 


# # # 


Approximately 26,500 Indians and Native Americans were served under 
Title-IV, JTPA programs during the 1985 program year. Services provided 
included classroom training, on-the-job training, work experience, 
community service employment and supportive services, according to the U.S. 
Department of Labor's Annual Report for Fiscal Year 1986. 


# # # 
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